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PROFESSIONAL PARTNER PATHWAYS

Help people. Build meaningful
relationships.
A practical overview of how organizations and professionals can collaborate with Relentless Nature.

Applying is free. Participating in a community-resource relationship does not require a purchase, an

affiliate account, or a promise to promote us.

Three ways to collaborate

1 | Professional introductions

HR advisers, independent consultants, leadership coaches, professional associations, and aligned business

professionals may introduce RN to an organization seeking communication, decision-making, or educational support.

Introductions must be genuine, relevant, and permission-based.

2 | Educational or workshop collaboration

Explore co-created presentations, aligned training events, interviews, and educational experiences with clear

responsibilities, ownership, and scope. Co-delivery, teaching rights, certification, and licensing are not granted by

applying.

3 | Community and distribution partnerships

Schools, community organizations, nonprofits, faith communities, and partner businesses can discuss approved

shareable resources, event programming, or audience-appropriate educational materials. The free-resource route is

not conditional on monetization.

Where a relationship starts

• Submit the short partner application without creating an account.

• RN reviews audience fit, experience, mission alignment, existing relationships, and contact permissions.

• If the proposal fits, RN reaches out to clarify expectations and scope.

• Any commission, licensing, payment, delivery, or commercial obligation requires a separate written agreement.

• Approved partners receive only the information and permissions relevant to their agreement.

Workshops and services

Current introductory discussion topics include Fact vs. Story, Communication Under Pressure, and Decisions

Under Pressure. Scope, duration, materials, availability, and fees are confirmed individually. A 90-day departmental

pilot may be considered when appropriate after introductory work.



RELENTLESS NATURE  /  PARTNERSHIPS

Educational and organizational program information | November 2026 2

Learn more: relentless-nature.com/communication-training-and-consulting-services/

GOOD PARTNERSHIPS HAVE CLEAR BOUNDARIES

What we review and protect
Permission and privacy

Do not share another person's private phone number, email, staff file, health record, or confidential organizational

information in an application. A potential organization's interest is not permission for RN to contact it. We coordinate

introductions only after consent is established.

Independence and conflicts

An employee recommending a workshop to their own employer does not become a paid professional referrer. Any

professional referral arrangement requires disclosure, written terms, and assessment of conflicts or purchasing

policies.

Agreements and compensation

No default commission or referral reward is promised for organizational work. Before a reward could become

payable, RN must verify that the opportunity is new and eligible, document attribution and commercial terms in

writing, and confirm the applicable arrangement. Consumer affiliate commission terms do not apply.

Evidence and outcomes

Resources, workshops, and assessments support reflection, learning, and practical application. Downloads,

attendance, and self-reported scores do not automatically establish improved workplace results. Evaluations should

use agreed objectives and appropriate evidence.

Practical next steps

• Professional partners: relentless-nature.com/business-partners/

• Consent-based introductions: relentless-nature.com/company-referrals/

• Employees recommending training: relentless-nature.com/bring-rn-to-work/

• Workshops and speaking: relentless-nature.com/communication-training-and-consulting-services/

Questions? macintyrefelton@relentless-nature.com

This is a program overview, not a contract, public certification, or unconditional compensation offer. Specific terms require RN review and a

written agreement.



